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ANNUAL REPORT 
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To view our complete  
2015 - 2016 Annual Report online, please visit  www.michifcfs.com   
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Vision Statement 
 

Metis and Inuit families and communities are nurtured 
through love, respect, honour, strength and heritage 

within their distinctive cultures. 
 

Mission Statement 
 

Families and communities have the right and  
responsibility to care for children within the Metis and 

Inuit cultures.  Michif Child and Family Services will work 
to strengthen the capacity of families to care for children 
through culturally relevant community-based programs.  

We believe in the  inherent strength of our families and in 
the need to build on the capacity of our community to 

care for and nurture our children. 
 

Guiding Principles 
 
Metis families and communities are the              
cornerstone of the Metis Nation and the service  
delivery system must reflect this vision. 
 
The family is the center of Inuit culture and  
cooperation and sharing are basic principles in  
Inuit society. 
 
Responsibility for decision-making regarding Metis 
and Inuit children and families lies with the family, 
extended family and community whenever        
possible. 
 
The organizational structure promotes and        
supports community governance at all levels. 
 
The service delivery system will encompass both 
formal and informal elements. 
 
The service delivery system must be operated in 
and efficient and effective manner. 
 
The service delivery system will be outcome-based 
and will reflect the core guiding principles of Michif 
Child and Family Services. 

 

Executive Director 
Mark MacKay-Chiddenton 

Patricia Arrowsmith  
Acting Executive Director 

Management 
Wendy Chief - Executive Assistant 

Wanda Guimont - A-Director of Service 
Supervisors 

Margaret Bartlett 

The Pas & Thompson Regions 
Crystal Genaille  

Brandon and Portage La Prairie 
 Winnipeg 

Lisa Monych - Dauphin Region 
Ken Levandoski  

 Dauphin Region (Intake) 
Wanda Guimont - Swan River Region 

Daisy Chartrand - Resource 
 
 
 

Celesta Church  -  Chairperson     
Echo Finlay  -   Vice Chairperson      
 Sabrina Pople—2016 Treasurer 
Rachelle Wilk—2016 Secretary 

Chrissy McNichol   
2015 -  Secretary/Treasurer 

Directors 
Ethel McKay          Mildred Dorion 

Renee Kastrukoff 
Jeanette Brown-Porter 

  
Ex-Officio Members 
Marguerite Bagley 

Eleanor Welton 
 

Board Elders 
Ernest Samatte 
John LaPlante 
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Greetings from President Chartrand 
Michif Child and Family Services Agency 
 
These are brighter days for our Métis Citizens. 
 
Recently your Métis Government signed a Memorandum of Understanding with Canada that will lead to 
the negotiation of a modern day treaty. 
 
Nearly 150 years ago our families and children were robbed of their potential when the Crown did not 
keep its promise to give a head start to our children – a start that would have helped secure an optimistic 
and more stable future for them. 
 
We are now in the process of correcting this historical wrong. 
 
After the landmark declaration of the Supreme Court of Canada in 2013, I asked our Métis people what 
they wanted to do with any settlement negotiated. Unanimously, with one voice, they stood side by side 
with their Métis Government and passed a resolution that would see the creation of a trust that would  
provide for a strong future of our children. 
 
I have said it often before, the greatest strength of the Métis Nation lies within our families. It is you – our 
Elders, Parents, Uncles, Aunt, Cousins and Citizens. And, our children, grandchildren and great-
grandchildren. Our collective future belongs to our Métis Youth. We must ensure their success for  
generations to come. 
 
I commend our Michif Child and Family Services staff and volunteers who work tirelessly on behalf of our 
Métis Youth and Families. Your dedication provides valuable support and services that help ensure strong 
and healthy children. I applaud your hard work. 
 
Your Métis Government stands beside you. 
 
Meeqwetch, 
 
President David Chartrand, LL.D (hon), O.M. 
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This year, I was honoured to become a great grandmother. Like her parents and grand-
parents before her, Kaylee Alexandria will have family and extended family around her to 
guide, cherish and always love her, no matter what.  It is the greatest gift in the world to 
be loved and protected. 
 
Those in our Metis CFS network work hard every day to reunify families and find stable, 
caring homes for children and youth in CFS.  Yet, we have a system that is always in 
need of more of everything –  more funds, more diversified programs to help families heal 
and build capacity, and more workers to manage and care for ever-increasing numbers of 
children who are coming into care. 
 
I encourage Metis across our vast and beautiful province to be a part of helping to keep 
our young people in our communities by being a kinship or foster caregiver to those in 
need of family. 
 
With the Supreme Court Ruling in favour of the Metis in the historic Daniels case, our 
Manitoba Metis Government holds great hope for the future. We will work hard to fuel 
change and growth in all aspects of our community.  There is much more left to do. Join 
us in standing strong for families who need our support. 
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Message from the Board President 
Michif Child & Family Services  

Greetings from the President of the Board 
Michif Child and Family Services Agency 
  
On behalf of the Board of Directors, I would like to take this opportunity to welcome everyone to 
the Michif Child and Family Services 5th Annual General Meeting.  

Our goal is always to strive to protect and support the children and families that we serve. Michif 
staff work very hard to keep our children safe, have the children ’ s best interest at heart, keep 
families together, and provide culturally relevant care to Metis and Inuit communities across     
Manitoba. 

It is with my deepest sympathies to acknowledge that Mark Mackay-Chiddenton, the Executive   
Director, has passed away. He will be missed by many, and has dedicated his life to the child    
welfare system. Through his passion, guidance, and child welfare wisdom, there have been 
many exciting changes within our agency over the past year. I look forward to representing our 
Agency in the upcoming year.  The Agency has a strong working board, management and staff, 
who are all invested in our communities ’  children and Metis Culture.   

We all look forward to another year serving our communities.  

Thank you 

Celesta Church 

Board Chairperson 
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Left to Right 
 
Celesta Church (Chair), Marguerite Bagley (Ex-Officio), Echo Finlay (Vice Chair),  
Rachelle Wilk (Secretary), Ernie Samatte, (Elder),  Sabrina Pople, (Treasurer) Mildred Dorion (Director),  
Jeannette Brown-Porter (Director), Eleanor Welton.(Ex-Officio) 
 
Missing 
Ethel McKay (Director), Renee Kastrukoff (Director),  John LaPlante (Elder), Chrissy McNichol (Director) 
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Message from the  
Acting Executive Director 

Michif Child and Family Services 
Annual Report 

In this past year, regretfully the Agency lost a leader, advocate, and visionary that helped   
develop the Agency to what it has become today.   It is with a heavy heart that I write this 
message on behalf of  our former Executive Director Mr. Mark MacKay-Chiddenton,  who 
lost his battle from complications linked to an illness.  
 
Mark was incredibly graceful, and courageous in dealing with his illness, and made             
extraordinary accommodations to continue his work with the Agency.  Mark’s passion and 
dedication to the Agency was to fulfill his lifelong dream to advocate for youth, children and 
families who have experienced struggles and hardships.  These commitments were a strong 
and consistent theme in his work, especially in terms of understanding how issues related to 
ethics, service delivery,  and  building stronger communities for children and families. 
 
Mark will be very much missed as an advocate, mentor, colleague, friend, leader, and father. 
His dedicated and loving spirit in the face of adversity was an inspiration to all of us. We will 
continue to hold him in our hearts and value his immense and varied contributions to child 
and family services.  
 
With service teams located in diverse geographical regions such as Thompson, The Pas,             
Swan River, Dauphin, Brandon, Portage, and a sub office in Winnipeg, it is important to note 
our continuity and consistency in our service delivery.  The Agency has spent the past year 
growing, as well as continually looking for process improvements in providing a high level of 
standard professional services to clients, collaterals and communities. 
 
The Agency continued to gather as a whole for two gatherings; one in Dauphin and one in the 
Duck Mountains.  Again, these gatherings are important and successful for staff to meet face 
to face, as well as meet new staff for the first time.  These gatherings continue to help our    
efforts to bring all units together. 
 
A concern for the Agency was a lack of the coordination of our children being placed in     
kinship or foster homes, so a position was created for a placement desk coordinator allowing 
the Resource  department to successfully provide adequate service and needs to workers, and 
collaterals. 
 
The provincial government continues to cut our operations funding by four percent, and this      
significantly impacts our ability to plan for services and staffing constraints.  
 
The collective agreement expired on January 31, 2016 and negotiations are scheduled for the   
summer of 2016. 
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Message from the  
Acting Executive Director 

Michif Child and Family Services 
Annual Report 

I would like to take this opportunity to express my gratitude to President Chartrand,        
Minister Mayer, and the Metis government for their continued support of the Agency.   
 
Thank you to the Board of Directors for Michif Child and Family Services who continue to 
provide guidance and oversight.   
 
I also want to thank The Metis Child and Family Services Authority for the support that has 
been provided to me in guiding the Agency when Mark was unable to continue working.    
 
Lastly, I want to acknowledge the people who work in our Agency who believe in our vision 
and mandate, while dedicated and working passionately with our families and children. 
 
Respectfully submitted on behalf of Mark MacKay-Chiddenton, 
 
Patricia Arrowsmith 
Acting Executive Director 
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505 Main Street South 
Dauphin, MB R7N 1L3 

204-638-7896 
Toll Free: 1-877-676-7921 

Head Office 
456 Fischer Avenue 

P.O. Box 1288 
The Pas, MB R9A 1L2 

204-627-2060 
Toll Free: 1-855-627-2060 

Dauphin, MB  
 

FOUR WINDS - Apt A (4 Bed) 
NORTHERN LIGHTS  (3 Bed) 

Swan River, MB  
 

SUNRISE HOUSE  
OWN Home 

309 – 83 Churchill Drive 
Thompson, MB R8N 0L6 

204-677-0120 
Toll Free: 1-877-257-4972 

2000 Portage Avenue 
Winnipeg, MB R3J 0K1 

204-885-5843 
Toll Free: 1-877-676-7958 

 
Dauphin Intake 

Toll Free:  1-866-834-4242 

605 Main Street 
Swan River, MB R0L 1Z0 

204-734-3974 
Toll Free: 1-877-676-7920 

611 Main Street North 
Dauphin, MB R7N 1E2 

204-622-3520 
Toll Free: 1-877-676-7921 

SUB OFFICES 

SHELTERS 

 
141 Rosser Avenue 

Brandon, MB R7A 0J6 
204-727-8540 

 
Room B-10C, 32-5th Street SE 

Portage la Prairie, MB R1N 1J2 
204-239-8720 
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It is with great pleasure that I present our Annual HR Report for 2015 - 2016.  This report is a reflection of   
another successful year which provides HR an opportunity to share the milestones and recognize improvement 
areas and provide insight to where HR is forecasting. 
 
The HR department provides human resource management programs and services, aligning with Michif Child 
and Family Services (MCFS) values of integrity, excellence and wellness; and consistent with regulatory    
mandated employment standards enabling the HR team to meet its business and services goals by: 

• Providing service in HR management, leadership in developing a people practice strategy, 
• Providing a proactive HR advisory, information and service function to the various departments of 

MCFS, 
• Providing information to the Board of Directors and the executive to support Human Resource      

decision making, 
• Supporting employment related legislative compliance, 
• Attracting and retaining a diverse group of qualified employees is critical to the success of MCFS 

and the HR team’s ability to deliver the service, 
• Continue to seek collective agreement settlements which balance fairness and equity. 

The HR team continues to commit to the following: 
• Equity – Metis/Inuit preference 
• Recruitment – Ensuring prompt recruitment of new / vacant positions. 
• Commitment to our employees, collaterals, foster parents reminding us of who we are here to serve 
• Communications – Continual improvement on communicating to employees at all levels in an        

efficient and timely manner 
• Employee Service – Ensuring accessibility and prompt professional service to employees and all    

services are understood by employees 
• Development – Focusing on strengthening skills for all employees and developing compensation 

strategies to retain our employees by investing directly into them 
Milestones 

• Staffing budget within funding limits achieved  
• New position created to streamline service delivery and improve coordination – Placement Desk    

Coordinator and recruitment of Director of Service. 
• Michif COHORT Program – eight employees obtaining their Bachelor of Social Work and continued  

success of seven employees attending. 
•  

The HR team would like to take this opportunity to thank our Board of Directors and committed staff who  
demonstrated quality service delivery, focus and commitment to the Agency mission and vision statement on a 
continued basis. 
 
Sincerely, 
 
Patricia Arrowsmith 
Director of Human Resources 
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 DAUPHIN  - PARKLAND REGION 
FAMILY SERVICES  -  ANNUAL REPORT 

APRIL 1, 2015 - MARCH 31, 2016 

 

Hello from our Dauphin Family Services Team.  
 
Our unit is comprised of a team of one Family Services Supervisor, six Family Services Workers, two 
Family Support Workers, two One-One Workers, one Case Aide and two Administrative Assistants.  
We have had some significant staffing changes due to maternity leave, individuals changing positions 
within the Agency or expanding their knowledge in a different area of the social services field. We also 
have staff enrolled in their Bachelor of Social Work program with some completing their program and 
earning their Bachelor of Social Work Degree. Congratulations to those who have reached this  
achievement. We will continue to support our staff in developing their skill sets.  
 
It has been another busy year as we continue to provide mandated and supportive services to our  
children and families in the Parkland Region. The 2015/2016 year has seen a slight increase in the  
number of cases we provide services to from 170 in the 2014/15 year to 183 in the 2015/16 year.  Some of 
our families have experienced successful reunifications and are continuing to work hard towards future 
successes. Many of our children and families continue to make positive changes and demonstrate 
growth and strive for better outcomes for themselves and their families. 
 
Our unit is dedicated to the children and families we work with despite being faced with the continued 
workload challenges we are presented with, that include high caseloads, continued funding cuts and 
lack of placement resources within our communities and our region.  We make every effort to keep  
children in their home communities, when possible, and with extended family in kinship care homes. 
We recognize the importance of family and community connections and want to continue to foster those 
relationships for our children.  
 
Our Family Support Workers and One to One Workers spent time with our youth getting involved in 
activities that promote healthy living and healthy eating.  They participated in outdoor activities that 
included swimming, camping, fishing and skating. In December we held our Annual Christmas party 
which was a success, and we look forward to our 2016 Christmas party for our children in care. 
 
We want to continue to work in a positive manner where we can provide opportunities for our children 
and families to be successful. We want to continue to promote the well-being and safety for children as 
being first and foremost. We believe that we can do things differently or better and promote healthy 
family relationships all in the best interest of our children. 
 

Megwetch, 
 
Lisa Monych,  
Family Services Supervisor 
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 DAUPHIN PARKLAND REGION 

FAMILY SERVICES  -  ANNUAL REPORT 
APRIL 1, 2015 - MARCH 31, 2016 

STATISTICS 

Children in Care 85 

Protection 61 

Voluntary Family Services 24 

Family Enhancement 9 

Supervision Children in Care 4 
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DAUPHIN PARKLAND REGION 

DESIGNATED INTAKE AGENCY (DIA) 
FAMILY SERVICES -  ANNUAL REPORT 

APRIL 1, 2015 - MARCH 31, 2016 
STATISTICS 

Greetings everyone. 
  
It has been another busy year with approximately 1200 files opened on the intake module.  A 
slight drop from last year; however, it was still a busy year as the intake department was cut by 
one position.  
 
Throughout the year the intake staff worked hard while juggling schedules due to staff shortages 
and the Michif cohort.  The after-hour emergency response workers still remain the same,      
although the workers also have been stretched to capacity due to a continued shortage of night 
staff.  Currently we have five intake workers who cover dayside, two dispatch operators and 
four emergency responders who cover afterhours. There was no movement in staff during this 
reporting period.       
  
The Child Abuse Coordinator/Abuse Investigator role is now a full time permanent position and 
is  being managed by Denise Tompkins.   
  
The intake department had another team day that took place at the Elkhorn resort.  Staff gath-
ered for a meeting and dinner, then had time to explore the town of Wasagaming.   Everyone 
had a good time and was thankful to have a day away from the office where they could socialize 
without the stressors of case management.  We look forward to more days like this as it is well 
deserved by all.        
 
Included you will find intake statistics that include the total number of logged intakes for the 
year as well as intake movement by agency, category and type. 
  

  

Sincerely,  
  

Ken Levandoski 
Designated Intake Supervisor 
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 DAUPHIN PARKLAND REGION 
DESIGNATED INTAKE AGENCY (DIA) 

FAMILY SERVICES -  ANNUAL REPORT 
APRIL 1, 2015 - MARCH 31, 2016 

STATISTICS 
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DAUPHIN PARKLAND REGION 
DESIGNATED INTAKE AGENCY (DIA) 

FAMILY SERVICES -  ANNUAL REPORT 
APRIL 1, 2015 - MARCH 31, 2016 

STATISTICS 
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DAUPHIN PARKLAND REGION 
DESIGNATED INTAKE AGENCY (DIA) 

FAMILY SERVICES -  ANNUAL REPORT 
APRIL 1, 2015 - MARCH 31, 2016 

STATISTICS 
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 SWAN RIVER PARKLAND REGION 
FAMILY SERVICES  -  ANNUAL REPORT 

APRIL 1, 2015 - MARCH 31, 2016 

Greetings and Merci from the Swan River Family Service Team.   
 
This is the composition of staff within our team: 
 
One- Supervisor 
One – One-to-One worker  
One - Case Aide/Administrative staff 
One – Administrative staff 
Three – Family Services Workers  
 

This past year has been very rewarding and challenging.  We have seen some fluctuation with our 
family files this year. The first part of the year we saw a decline in cases then a significant increase 
later in the year.   
 
Family Services staff continue to receive training and attend workshops which helps them to           
understand the challenges our families face on a daily basis.  Staff receive a variety of training 
throughout the year which range from teaching suicide prevention/intervention,  to how to become 
more effective workers.   
 
We had two student placements within the last year.  There was one student with the University     
College of the North and one with the     University of Manitoba. Both were very helpful and I feel 
they learned a great deal from our Agency and passed their learning contract with the agency.  
 
This year our Family Services staff will be going to Blue Lake for a picnic to enjoy the outdoors and 
each other’s company, as well as canoeing.  
  
Our Children’s Christmas party was a great success as always. We had many families attend and the      
children enjoyed Santa and a magician, who entertained everyone. Thank you to Chris Thompson 
and Christine Martin for setting up this event and the support of all staff who help with the children’s 
events and door prizes.  The Christmas meal with all the trimmings was catered by Diane Simms. 
 
We are looking forward to another exciting and stimulating year within Michif Child and Family Ser-
vices. We are continuing to grow, and provide the best services to our families and children that we 
can. 
 

Megwetch, from the Swan River Office,             
 

Wanda Guimont 

Family Services Supervisor 



Page 21 - MCFS Annual Report   2015 -  2016 

  THE PAS & THOMPSON  - NOTHERN REGION 
FAMILY SERVICES  -  ANNUAL REPORT 

APRIL 1, 2015 - MARCH 31, 2016 

 
 
Greetings from the Family Service Teams in The Pas and Thompson Regions  
 
Our teams have been busy all year working on getting our closings up to date, ensuring all documenta-
tion is on CFSIS and in files. We unfortunately lost a long time worker in The Pas who relocated to our 
Thompson office for a short time then decided to move on to another agency.  We have also been   
working with families and children. We have a therapist coming every two weeks to Thompson and 
The Pas and he does great work with the children and families.  He is a great asset to our teams and 
goes above and beyond to help children and families.  His practice is based on keeping families together 
which works great for our agency as this is the premise of our practice. 
 
Our teams continue to strive to ensure children are reunited with their families whenever possible.  In 
one of our areas we are in the process of working with two families to have permanent orders rescinded 
through the court.  Workers have assisted parents in dealing with changing their life styles and       
overcoming challenges they face.  Both cases are very close to being ready to go back to court to retain 
custody and parent their children again. This is not an easy process and can take two years or longer 
but these parents have not given up and we are so proud of them.  Our teams believe in these parents 
and their determination and ability to again parent their children. 
 
We had a children’s Christmas party in Thompson which was a success, as always, but we are finding a     
decline in the number of children that attend.  Fun was had by all that did attend and Santa was the 
highlight of the day.  Staff work very hard to put on this event every year and go above and beyond to 
make it the success it is.  In The Pas, we have found, as the majority of children in care are get older,  
they do not want to attend Christmas parties,  so we did something different this year.  We gave passes 
to the theatre and gift certificates to the teenagers in our care.  For the younger children we gave them 
a gift of a children’s movie and then a bigger gift to open. All the children were very happy and excited 
to receive the gifts.  All gifts were hand delivered by their worker.   
 
Margaret Bartlett, 
 
Family Services Supervisor 
The Pas and Thompson  
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THE PAS 

FAMILY SERVICES  -  ANNUAL REPORT 
APRIL 1, 2015 - MARCH 31, 2016 

STATISTICS 

New Intakes: April 1st, 2015 – March 31st, 2016 
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 THOMPSON 
FAMILY SERVICES  -  ANNUAL REPORT 

APRIL 1, 2015 - MARCH 31, 2016 
STATISTICS 

New Intakes: April 1st, 2015 – March 31st, 2016 
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BRANDON/PORTAGE LA PRAIRIE/WINNIPEG 

 SOUTHWEST REGION 
FAMILY SERVICES  -  ANNUAL REPORT 

APRIL 1, 2015 - MARCH 31, 2016 

Brandon-Western Region/Portage La Prairie-Central Region/Winnipeg Area 
 
 
Here we are again; another year has come and gone. We continue to be busy in the Brandon and  
Portage La Prairie offices with families and children in care.  
 
The Brandon team continues to provide services to 170 cases which include Child in Care, Protection 
and Voluntary Family Services.  
 
The Brandon office consists of four Family Service Workers, one Case Aide, one Resource               
Development Worker, a One to One worker and one Administrative Assistant.  The Brandon team 
makes every effort to ensure quality services are provided to the families & children they work    
alongside of.  
 
The Portage Team continues to oversee 54 cases in the Portage and surrounding areas. This team   
consists of two Family Services Workers. Both workers continue to work alongside of the families and 
children to  enhance and strengthen their skills.  
 
The Agency continues to have one Family Services worker in Winnipeg. This worker covers 25 cases 
which include protection, Child in care and auxiliary files.  
 
Although cases continue to increase in all three regions, we carry on working with families and       
children to ensure their safety and provide ongoing support.  

We look forward to this next year and all that it will bring.  

 

Crystal Genaille 

Family Services Supervisor 
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Greeting’s from the Emergency Child Care Facilities teams; Four Winds, Northern Lights,       
Sunrise House and Little Moccasin’s Lodge.  It has been another busy yet rewarding year 
working with the youth in our facilities. 

Our facilities are comprised of one supervisor, three senior workers and 15 full and part time 
child and youth care workers. The addition of senior workers has greatly improved service 
delivery and consistency with the day to day operations within the shelters.  
 
Our teams are very dedicated to the youth in our facilities with working with children that 
face many challenges.  Our team continues to work collaboratively with the family service 
units in order to maintain standards in providing care for children while at the emergency 
shelters.  Over the past year with the restructuring of the child and youth care workers, they 
have acknowledged that they feel supported and received guidance necessary from the family 
service units to provide the best possible care while they are in the emergency child care     
facilities. 
 
We will continue to move forward with positive working relationships with the family services 
units as well as with other child and family services agencies that require the use of our       
resources. 
 

Respectfully submitted, 
 
David Mansell 

DSW/Child Care Facility Supervisor 
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Greetings and welcome to the 2016 Michif Child & Family Services Annual General Assembly.  Again 
this past year has been a busy year for our department, we have been busy developing Emergency 
Placement   Resources and continuing with our regular support and recruitment of general and        
kinship foster homes.   
 
Welcome to our new staff member Kristy Chartrand, who accepted the position of the Adoption/
Kinship Care worker.  Kristy has been busy in the development of the Michif Adoption program and 
Guardianships.  Also welcome to Chantel Anderson, Resource/Kinship Worker in the Brandon,    
Portage and Winnipeg area.  Also I would like to say goodbye to Rachel Westlake, who was the         
Resource Worker in the Brandon, Portage area.  Also I would like to say goodbye to Joyce Budd, the 
Resource/Kinship Worker in The Pas and   Thompson areas.  We are still actively recruiting Resource/
Kinship Worker for that north area.   
 
Recruitment continues on an ongoing basis, but has been challenging in certain geographical areas. As      
Michif Child & Family Services is a large geographical area, we only have 5.5 Resource positions to 
cover our mandated area.  We have one worker for the South (Portage & Brandon & areas), South 
Parkland has 2.5 workers & .5 Adoption Workers, North Parkland has one worker and the North  
(The Pas & Thompson) has one worker.   Despite our geographical challenges, our resource and      
kinship care staff continue to advocate and support caregivers on a daily basis.  They also assist in the 
agency staff by working collaboratively with the foster parents, the children’s social worker,         
supervisor’s and collateral agencies.   
 

 
 
As a result of the Provincial Government’s directive of no hotel placements, Michif Resource staff  
continue to develop create Emergency Placement Resources.  To date we have eight emergency foster 
home placements across the province.  The number fluctuates on a regular basis as resources take time 
off or take in long-term placements.  Michif has been active in the various regions with CART.   
 
 
 

 

Region General Foster 
Homes 

Kinship Care 
Homes 

Places of Safety Total homes 

South Parkland 19 22 4 45 

North Parkland 6 10 7 23 

Northern Regions 
(including The Pas & 
Thompson) 

  
5 

  
9 

  
2 

  
16 

Brandon & Portage & 
Winnipeg Area 

14 6 13 33 
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This past year the Resource Department has been instrumental in delivering the Comfort Kits            
Initiative.  The   purpose of the Ted & Loretta Roger’s Foundation Care Transition Program is to      
improve the experience of    coming into foster care or kinship care for vulnerable children and youth 
by providing items and resources that aid in their comfort, well-being, safety and sense of security.    
Michif was granted 60 back packs along with a   sizeable donation to buy extra items to stuff into the 
packs.  To date we have distributed 49 back packs.   
 
Congratulations to Nina Crawford, Kristy Chartrand & Bev Clearsky who have completed their BSW 
degrees.  I’m so proud of your accomplishments.     
 
 Finally I want to express my sincere appreciation to the Resource Department Team whom have been      
committed and dedicated in creating new resources and supporting General and Kinship foster homes.  
You gals are awesome. 
 
Megwetch! 
 
Daisy Chartrand 
Resource Supervisor 
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Child in Care by Legal Status, Age and Gender  

Child in Care by Aboriginal Status, Age and Gender 
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Child In Care by Placement Category, Age and Gender 

Child in Care by Legal Status, Placement Category and Gender 



Page 31 - MCFS Annual Report   2015 -  2016 

 
Child in Care by Placement Category, Age and Gender 
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Left to Right 
Heather Jaeb, Holly Davis, Patricia Arrowsmith 
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DAUPHIN  - PARKLAND REGION 

FAMILY SERVICES UNIT 
 

Left to Right 
Kathie Bone, Lisa Monych, Dana Gurke, Lindy Winters, Angie Kruk, Katie Campbell, Harold Delaronde 
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Left to Right 
Val Webb, Karly Sabiston, Avery Fedorchuk, Karly Michaleski, Janice Wood, 

  

Left to Right 
Warren Houle, Diana McIntyre, Jim Flemming, Gerald Shewchuk,  

Daphne Kopecky,  Kim Parks 
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Left to Right 

Lori Giles, Dianna Reeves, Wanda Guimont, Deanna Sabiston,  

Melissa Bielik,  Carly Armstrong, Chris Thompson, Graeme Brown 
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The Pas  

Wendy Chief (Standing)  
 Lindsay Hill (Sitting) 

Left to Right—Front Row 
Sabrina Neufeld, Trina Sterling 

Back Row 
Margaret Bartlett 

Missing:  Kisty Argue 

Thompson  

Left to Right 
Tanuja Ghai, Margaret Bartlett, Kaylee Phillips 

Northern Regions 

Kyra Dookheran 
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Portage La Prairie 
 Team 

Left to Right:   
Londa Green, Camille Reid 
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Brandon Team 

Standing (L-R) 
Chantel Anderson, Jared Folkerts, Crystal Genaille (Supervisor),     

Nicole Sutherland Janet McGregor  
 

Kneeling: 
Alyssa Calvert, Michelle Huskilson  

 
Missing: Tammie Sheppard  



Page 40 - MCFS Annual Report   2015 -  2016 

 

Top Left to Right  
Nina Crawford, Candice Parthenay, Daisy Chartrand, Pam Harrigan & Rachel 

Westlake  
Bottom Left to Right 

Bev Clearsky & Marilyn Cook 
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